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Welcome to
St Athan Primary School

Dear Parents,
The Governing Body and staff welcome you to St Athan Primary School.
This booklet is designed as a guide for all parents, especially those intending to send their
children to the school. If you wish to have further information or to visit the school please
contact the school. The school believes in working in partnership with parents and
welcomes parental involvement in the life of the school.

Cllr J Thomas
Chair of Governors
St Athan Primary School,
Rock Road
St Athan,
Vale of Glamorgan
CF62 4PG

Mrs. L. Haynes
Headteacher
St Athan Primary School
Rock Road
St Athan,
Vale of Glamorgan.
CF62 4PG

Tel: 01446 751480

Tel: 01446 751480
Website: www.stathanprimaryschool.co.uk
twitter account @StAthanPrimary

LOCAL EDUCATION AUTHORITY
Vale of Glamorgan Council,
Learning and Development Department,
Provincial House,
Kendrick Road
Barry,
Vale of Glamorgan
CF62 8UF
Telephone: 01446 700111
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MISSION, VISION STATEMENT AND AIMS

St.Athan Primary School
Vision and Aims
Our Mission Statement
Believe and Achieve
Credu i lwyddo
Our Vision Statement
Our school fosters a love of learning inspired by quality teaching which builds
upon individual strengths and talents. Our school works in close partnership
with the community to develop citizens who will lead happy and rewarding lives.

Our Aims

 To provide pupils with a broad, varied and balanced curriculum,
delivered by a highly motivated and skilled team of professionals, ensuring
each child achieves their full potential.
 To encourage independent learning through a wide variety of different
approaches which meet children’s individual needs and abilities.
 To promote a high level of well being and encourage social development so
all children can acquire the necessary life skills and attributes to become
enthusiastic, independent learners inside and outside of school.
 To provide an environment accessible to all, that is safe, friendly,
welcoming and stimulating, in which all children are able to contribute
towards and share ownership of.
 To value and develop partnerships in order to help our children and
school become fully active within the heart of our community.
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St. Athan Primary School
Our Core Values
At St. Athan Primary School underpinning our aims for the children is a
commitment to ensuring that every child leaves with a set of values that
will help them to become excellent role models and citizens in later
life. We focus on:
PEACE

CO-OPERATION

RESPONSIBILITY

TOLERANCE

RESPECT

LOVE

HAPPINESS

HUMILITY

As a school community we believe the ethos of our school should be built
on a foundation of strong values. These values form the basis of all pupil
relationships and guide the children in the decisions they make, both
inside and outside the classroom. It is the responsibility of all adults
within the school community to ensure that these values are promoted
and adhered to on an everyday basis.

St Athan Primary School Rules
1.

BE SAFE

2.

BE RESPECTFUL

3.

BE RESPONSIBLE
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LETTER FROM THE CHAIRMAN THE BOARD OF GOVERNORS
Dear Parents,
The 2017/18 edition of our Prospectus provides an opportunity for the St Athan Primary
School community of pupils, parents, staff and governors to share our aspirations and
successes with parents, carers and the wider community. Out School has been awarded
Green status by the National Categorisation Process.
The dedicated governing body, representing parents, staff, the community and the Vale of
Glamorgan Education Authority have been working together to take the school forward
with vigour and enthusiasm.
The school continues to make very good progress. Our staff are being recognised as among
the best there are in the County with some being invited to speak at conferences to share
good practice.
Results confirm that our children are doing very well at St Athan Primary School. All
teaching is always of a very high standard with creative staff and inspirational ideas
forming an extremely varied, skill based curriculum. We have also been sited in Estyns
best practice document for our outstanding work on Assessment for learning strategies and
Developing thinking methods.
We are pleased to offer a wide variety of extra curricula activities and clubs such as Art and
Craft Club and Sports club for both the younger children and Key Stage 2, Reading, Puzzle,
Gardening and Choir.
Strong Transition Links with Llantwit Major Comprehensive School are at their best ever
and our links with the community continue to thrive, with many parents and friends of St.
Athan offering their support in a range of ways across the school.
We have been awarded with Investors in Families Status for the second time alongside
our Family Support Logo and we currently offer a large number of adult learning
opportunities within our school.
We hold the UK nationally recognised and registered ‘Basic Skills Quality Mark’ as well
as being recognised as an ‘Investors in People’, a nationally recognised badge of success
and quality, indicating strengths in management and training; We have just been awarded
with our third ‘Eco School Green Flag Award’ and are currently looking to achieve our
Platinum Award for excellence in conservation and ecological education. We have been
awarded the fifth consecutive leaf as a ‘Healthy School’. We have achieved the
‘Governors Quality Mark Bronze Award’ and this year we have been given ‘Lead
Creative School’ status for the work we are doing with the Arts Council of Wales.
If you would like to be part of our success, look around the school and ask questions then
please contact the Headteacher or a member of the Senior Leadership Team who will be
more than happy to discuss matters with you.
Yours sincerely,
Cllr J Thomas
Chairman of the Board of Governors
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Welcome to St Athan Primary School!
Welcome to St Athan Primary School, I hope this prospectus gives you an informative look at
our school as well as a real feeling for the supportive family partnership atmosphere we try to
promote in our day.
We, as well as being involved with many initiatives and projects, are a values school which
promotes self confidence, respect for others and a real focus on social skills.
If you have any questions or suggestions we run an ‘Open Door Policy’ and so please contact
the school and we will do everything we can to help you.
If your child is the first in your family to be joining us, we welcome you and look forward to
having a very successful association with you over the coming years. If you already have a child
attending St Athan, we are pleased to add to the links already established between us.
The purpose of this handbook is to provide you with information about the School and what
happens within it. The more information you have the better and more fruitful the partnership
between us will be and this will benefit your child.
Most of the basic information about the School is given in this Handbook, but there will be
several occasions during the year when you will have the opportunity to discuss aspects of
school life with members of staff and me alongside our website, twitter account and weekly
newsletters.
Please keep this Handbook for reference whilst your child is a pupil at St Athan. Notification of
any amendments or additions will be sent to you as they arise.
We hope that your child will be very happy and successful during his/her time at the school and
if you have any suggestions or comments, please don’t hesitate to get in touch.
Partnership is key and we strive to be the heart of our diverse community and allow our
children to meer their full potential in all aspects of school life.

Mrs. Louise Haynes – Headteacher
The information contained in this Handbook meets the requirements of the Education Act of
1980 and subsequent Acts, and is correct at the time of printing, but may be subject to change
during the year, or in subsequent years.
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ALL ABOUT OUR SCHOOL
Our school is a co-educational, community Primary School with a Nursery attached. We
have a strong and supportive Board of Governors, which includes representatives of the
Vale of Glamorgan Council, parents, the local community and staff.
We are a ‘Green School’ which has been awarded to us by the National Categorisation
Process. This means the school is considered to be well run with strong leadership, have
clear priorities for improvement, track record of raising standards and has the capacity to
support other schools.
Our school is fortunate to be located in a stunning rural setting between two farms in
pleasant countryside not far from the coast. We serve the local village and MOD base at St
Athan. We have a Nursery garden, playground facilities and Outdoor Learning area for all
Foundation Phase pupils and are currently developing a Sensory Garden, as well as a large
KS2 playground which is also under development, playing fields and Indoor and Outdoor
forest school areas. These areas are equipped with large climbing apparatus and a multiuse games areas, allotments as well as large areas of grass and meadow.
Great efforts are made by all staff and children to ensure that both exterior and interior of
the school are bright, welcoming and stimulating to inspire learning. Pupils’ work and
creations are regularly displayed throughout the school, on the school website, posted on
twitter and in our weekly newsletters.
We encourage an “open” door policy at St Athan Primary School and welcome parental
involvement at all times. We value all our pupils and we believe that their time in school
should be rewarding and fulfilling.
Our school has a very warm, friendly and welcoming ethos where we ensure that all pupils
feel cared for and protected and their well being is at the forefront of all our policies and
procedures. During our last inspection (October 2016), Estyn commented that our “school
is very caring and supportive, fully inclusive with a strong sense of community”.
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OUR STAFF
Senior Leadership Team
Head Teacher:

Mrs L. Haynes

Deputy Head Teacher:

Mrs L. Davies (First Aid)

TLR Teacher:

Mr H. Swann

Teaching Staff
Nursery

Mrs. S. Harris

Reception

Mrs. L. Davies

Year 1

Mrs. C. Kenefick

Year 2

Mr. P. Hughes

Year 3

Mrs. K Hickey

Year 4

Mrs. S. Bennett

Year 5

Mr. H. Swann

Year 6

Mrs. P. Broomfield

P.P.A.

Mr. M. Maurer

Safeguarding Information

Mrs L. Haynes
Designated
Safeguarding Officer

Mrs L. Davies
Deputy Designated
Safeguarding Officer
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OUR STAFF
Support Staff
H.L.T.A. / ICT Support

Mrs E. Harris

Nursery Assistant (H.L.T.A.)

Mrs S. Manley

ALN Team

Mrs K. Chiplin (Lead)
Mrs. S. Bowring

Snr Admin

Mrs W. Rogers

Admin/ L.S.A. Yr 3

Mrs G. Jones

F.P. L.S.A./Woodland Wonders

Mrs A. Nicholls (First Aid)

F.P. L.S.A.

Mrs S. Thomas

F.P. L.S.A.

Mrs J. Vickers

F.P. L.S.A.

Mrs J. Davies

LSA – Yr 4

Mrs M. Williams

L.S.A – Yr 5

Mrs E. Harris

Catch Up Support

Mrs L. Banks

H.L.T.A.-Yr 6

Mrs C. Hauxwell

Additional Learner Needs
Support Team

Miss K. Parker
Mrs M. Robinson-Booth

Midday Dinner Supervisors

Caretaker
Cleaning Staff

Mrs C. Hughes
Mrs E. Dennis
Mrs M. Robinson-Booth
Mrs A. Bradley (School Cook)
Mrs R Rees (Kitchen Assistant)
Mr A. Whitelock
Mrs M. Beckley and Miss R. Bradford
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OUR GOVERNING BODY
The Governing Body is a strategic body that helps the Head teacher and staff move the school
forward. They are made up of independent Governors as well as staff members. They meet
regularly to help the school with its work and act as a ‘critical friend’ to the Head teacher and
Senior Leadership Team.

CHAIRMAN OF THE BOARD OF GOVERNORS
Cllr. J. Thomas (L A)*

VICE-CHAIRMAN OF THE BOARD OF GOVERNORS
Brian Acott

L A REPRESENTATIVES
Mrs A. Little

COMMUNITY GOVERNORS
Mr R. Jones

Mr R. Matthews

Mr B. Acott

Mr D. Wilmott

PARENT REPRESENTATIVES
Mrs L. Banks

Mrs T. Rose

Mrs J. Lynch-Wilson

TEACHER REPRESENTATIVE
Mrs P. Broomfield

STAFF REPRESENTATIVE
TBA

HEAD TEACHER
Mrs L. Haynes

OBSERVERS
Mrs L Davies - Deputy Head Teacher
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Mrs C. Hayvice

ADMISSIONS
NURSERY
Our Nursery has a capacity of 52 places 26 in the morning and 26 in the afternoon session.
Children are eligible to start Nursery the term after their third birthday, we expect children
to be fully toilet-trained, unless there are extenuating circumstances which would be
agreed between the school and parents. All parents who wish to apply for a place will be
required to complete an on-line application with the Vale of Glamorgan Council at
www.valeofglamorgan.gov.uk.
A meeting and Nursery Open Day is held in the Summer Term for parents of new children
who are due to start in September, where there will be the opportunity to find out about
our Nursery, meet staff, and have a look around. New entrants and their parents are then
invited to visit the school prior to their starting date, before being admitted in small
groups, this allows time to help the children settle.
When your son/daughter is admitted, we will need to see their birth certificate, and you
will be asked to complete a school admission form. We will also go through a questionnaire
with you, in order to gain some background information about your child for e.g any
medical condition we need to be aware of, food allergies etc.

RECEPTION
Children can be admitted to Reception in the Autumn Term if their fifth birth falls between
1st September and 31st August in that academic year. Children generally attend school on a
full time basis following a phased period of induction. The majority of children transfer
from the Nursery Department however we welcome all direct entry pupils who join us in
Reception for the first time. Even if your child is in our Nursery, you still need to apply for
the Reception place.
Application for admission to school are to be done online with the LA and should be
completed by the date stipulated. Again please apply to school admissions at
www.valeofglamorgan.gov.uk. The school will be happy to advise you on this matter. The
maximum number of children to be admitted to any one class is 30, unless advised by the
LA.
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ARRANGEMENTS FOR VISITS BY PARENTS
We encourage all parents considering sending their child to the school to make an
appointment to visit the school in order to discuss their child’s admission with the
Headteacher or member of the Senior Leadership Team. During the summer term prior to
admissions, all new parents are invited to attend an introductory meeting about the school.
The children are able to spend some time with their new teacher and to become familiar
with the overall environment of the school.

ADMISSION TO OTHER YEAR GROUPS
Admission to other year groups is done by contacting either Mrs W Rogers, our school
secretary or Mrs B Newman, at the Vale of Glamorgan Council on 01446 709277. A
mutually convenient time will be arranged for you and your child to visit and tour the
school, meet a member of the Senior Leadership team and the class teacher and discuss the
school’s approach to learning. If you would like your child prior to starting, to spend a
morning or afternoon with the class in order to meet the children and begin to feel at
home, please contact the school and this can be arranged.

YEAR 6/7 TRANSITION
Children who live in our catchment area usually transfer to Llantwit Major School at the
end of Year 6 however it is a parents decision and you are able to apply to the Secondary
School of your choice at this time. Transition procedures are extremely strong within our
cluster of schools and opportunities to familiarise pupils with Llantwit Major
Comprehensive School begins in Year 4.
During the Autumn Term, pupils are given a booklet, produced by the LA about Secondary
transfer, also a form to return to school stating your preferred choice. To help with the
transition pupils are visited by a range of staff from the School and make a number of visit
to the school during school time. In addition Year 6 staff work very closely with Year 7
staff. Exchange visits regularly take place between Year 6 and Year 7 staff . The Schools
have a strong Transition Plan which is in its third year. Pupils in Year 6 carry out bridging
units during the summer term in readiness for the autumn term.

SCHOOL ORGANISATION
St Athan Primary School comprises of:
Foundation Phase pupils with Nursery
Key Stage 2 pupils
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3-7 years
7-11 years

SCHOOL ROUTINE
SCHOOL HOURS
Morning Nursery

8.50 am to 11.30 am

Afternoon Nursery

12.30pm to 3.00 pm

Foundation Phase

8.50 am to 12.00 am
1.00 pm to 3.10 pm

Key Stage 2

8.50 am to 12.10 pm
1pm to 3.20 pm

TERM DATES 2017/2018

Term

Begins

Autumn

Tuesday
05.09.17
Monday
08.01.18
Monday
16.03.18

Spring
Summer

Half
Term Half
Term Ends
Begins
Ends
Monday
Friday
Friday
30.10.17
03.11.17
22.12.17
Monday
Friday
Friday
19.02.18
23.02.18
29.03.18
Monday
Friday
Tuesday
28.05.18
01.06.18
24.07.18

SUPERVISION
Supervision is not available on the yard before 8.40am, but after this there is a member of
the Senior Leadership team available out on the infant yard to talk to parents before school
opens.
We have a very successful breakfast club which is available to every child between the ages
of 3-11. The club starts at 8.10am and finishes at 8.50am. The children are supervised at all
times.
During break-times, members of staff are on duty on each playground.
Throughout the lunchtime break, pupils are cared for by the midday supervisors. The
Headteacher or Deputy Headteacher are also on duty. On wet days pupils will still go out
to play, so please ensure that they come with appropriate ‘wet weather’ clothing.
At the end of the day Foundation Phase children will only be allowed to leave the building
when you, or your representative, is seen by the teacher. If someone else is collecting your
child, you are requested to inform the class teacher, in writing, beforehand. On no
occasion will a child be allowed to walk home alone.
Should there be no one waiting for your child, they will be supervised by a member of staff
until you arrive or contact the school to give alternative arrangements, however, this is
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seen as an emergency measure as, normally, you will be expected to meet your child on
time, failure to do so can be extremely distressing for the child.
Although this is very rare, any child not collected after an hour with no communication
from parents/family it is our unfortunate duty to contact Social Services, who will then
take over care of the child. I must stress we do try to contact all family members before
resorting to this procedure.
For educational visits, supervision will be by members of staff at the level suggested by the
Educational Authority’s Regulations.

HOURS SPENT TEACHING AT FOUNDATION PHASE AND KS2
When we exclude from the school day the time spent on registration, assembly and breaks,
the time left at Foundation Phase for teaching amounts to 21 hours 40 minutes each week.
At KS2 the time left for teaching is 23. 45 per week.

SCHOOL ASSEMBLIES
Assemblies are held daily and this provides an opportunity for the whole school, department or year
group to be together. Assembly is taken by the Head, Deputy, members of teaching staff or guests.
Religious Education is a compulsory subject in our school. Christian and other world religions are
studied as laid down by ‘SACRE’. Parents must inform the school if they do not wish their children
to be taught the agreed scheme or take part in acts of worship.
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ACCESS
All children and their parents access the school building by walking through the gate at the
main entrance. Care should be taken when crossing the driveway. The path to the
playgrounds leads to the side entrance gate which allows access to all classrooms. This gate
is locked at 9.10am for site security reasons and therefore access after this time is through
the main reception area where you will find the main office. Please use the intercom on the
door to obtain access.
In the interests of health and safety we would ask all parents and children not to park or
drop pupils off in front of the school where the bus parks. This is a restricted area
between 8am and 4pm and police regularly monitor the situation.
On entry to the school please sign in at the front desk where you will be given a lanyard to
wear. This informs all staff you are an authorised visitor.

ATTENDANCE
We understand that your child will occasionally be absent from school. Our school
procedure asks parents to contact us on the first day of absence and send a written notice
in with your child on his/her day of return to school. Where the school is not contacted we
implement ‘First day calling’ whereby the school will contact parents to enquire about their
childs absence. This is part of our Safeguarding Procedure. Authorised marks may be
given in certain circumstances and so it is vital for your child’s attendance record that you
keep us informed, either by letter or by phone so that your child may be given the correct
mark. Legislation means that all absences which are not explained in this way must be
considered as ‘unauthorised.’ We are required to seek a reason for all unexplained
absences.
Termly letters are sent to parents, following the Callio attendance procedures adopted
across the local author. Letters indicate the level of attendance given for each child.
Green indicates 97%+
Amber indicates 93% - 97%
Red indicates below 92%
The parents of pupils who have poor attendance or who have ‘unauthorised’ absences will
be contacted firstly by the head teacher and an appointment will be offered to discuss
concerns. In cases where this is not effective the Callio Officer would contact parents. If the
problem persists the Education Welfare Officer who works with the school to help every
child maximise their attendance will make contact with the parent. The School ‘EWO’,
works closely with all families whose children have less than 80% attendance. For further
details please see our school attendance policy in full on our school website.
Our attendance figures for 2016/2017 were:
Attendance: 95.5%
Authorised absences: 4.2%
Unauthorised absences: 0.4%
Our target for attendance for the academic year of 2017/2018 is to achieve between 96%
and 96% with a longer term target of 97%.
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Bringing and Collecting Children to and from School
All children are brought to the playground in the morning in Foundation Phase and the
bell rings at 8.50am they are collected by the class teacher. At the end of the school all
Foundation Phase pupils are to be collected in the outdoor arears at the back of the
Foundation Phase classrooms. No child will be released without an authorised person
there to collect them.
KS2 are released from their classrooms through the KS2 playground.
If you are unsure of any arrangements please ask the main office.

HOLIDAYS WITHIN TERM TIME
The Welsh Assembly now expect parents to take holidays during the school holidays
whenever possible. Please ensure holiday forms are completed before your trip. These
are available from the school office.
Recently our Local Authority has asked all schools to adopt the same policy regarding
authorisation of holidays. We are only able to authorise holidays/absences in extenuating
circumstances which are stated in the policy as: Family holiday request from parents who are employed by the Ministry of Defence.
 Family request for holiday due to religious beliefs
 Extenuating family circumstances e.g. bereavement.
Such considerations, in exceptional circumstances, may result in the school agreeing with
the request and authorising the absence accordingly.
This means that holiday requests during term time will not be authorised by the school
unless there is agreement between the school and the parent/carer that exceptional and
extenuating circumstances apply, as aforementioned.
There is an expectation that parents and carers will abide by these arrangements in order
to continue to secure the best possible education outcomes for their child/children during
their time in schools in the Vale of Glamorgan.

PUNCTUALITY
Class teachers monitor the punctuality of children and report outcomes to the Local
Authority. The school bell rings at 8.50am and pupils should be in school by this time.
Children who arrive after 9.15 a.m. are recorded as being late in class registers. We urge all
parents to ensure that pupils arrive on time as being late can cause distress to a child and
valuable learning time is lost.
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LUNCHTIME ARRANGEMENTS
Cooked meals and sandwich lunches are served in the school hall and children wishing to
bring a packed lunch from home may do so. We ask for your support in sending a healthy
packed lunch for your child, so promoting our healthy eating policy. Please include a piece
of fruit and a drink in a sealed container. Glass bottles, tin cans and hot drinks, (including
soup) should not be brought, for safety reasons. Sweets and Chocolates are not allowed.
The school uses Parent Pay a cashless system to pay for school meals. Each pupil is given
their own activation letter for parents to access and use Parent Pay. If there are any
problems regarding Parent Pay please contact school where we will be happy to help. The
cost of school meals is £11.25 per week. If you think your child is entitled to free meals,
please request further information from the secretary. Application forms for free meals are
available from the Local Authority.
To enable us to provide proper supervision, lunchtime arrangements must be on a weekly
basis, and not on a daily basis i.e. the option chosen must continue for the whole week.
Should you wish to change to one of the other options, the change must take effect from a
Monday, and we need to be informed in writing.
Children store their lunchboxes on trolleys outside their classroom. The spaces allotted
for each child is quite small so please do not send lunch boxes to school with another
rucksack-type bag. We have found that the square plastic lunch boxes fit best of all.
(Remember to label lunchboxes as many other children may have an identical box!)
Children are supervised at lunchtime by the Midday Supervisors.

SNACKS
In an effort for children to eat sensibly and as part of our Healthy School policy we ask that
parents send a piece of fruit for morning snack, alternatively, your child may bring a
healthy fruit option, any other snack will be kept safely and returned at the end of the day.
Please label snacks with your child’s name to avoid confusion. If any of these requests are
problematic please contact school to discuss concerns.
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In our Nursery Class, a healthy snack is provided daily- we ask for a weekly contribution of
£1 towards this.

MILK
During the school day all Nursery and Foundation Phase children are given a carton of free
milk.

SCHOOL UNIFORM
Girls

Boys

Yellow Polo shirt
Grey pinafore/ skirt/trousers
Red Cardigan*/Sweatshirt* / hoody
White socks/Grey tights
Black/brown shoes

Yellow shirt/Polo shirt*
Grey trousers
Red sweatshirt / hoody
Grey socks
Black shoes/ brown shoes

Optional summer wear
Optional summer wear
Red/white Gingham dress
Grey shorts
We also sell school waterproof coats / fleeces and sun hats.

STANDARD OF DRESS AND SCHOOL UNIFORM
Our School encourages all children to wear school uniform. Where a child is unable to do
this we ask children to wear school colours.
Please ensure that items of clothing, and all other personal items, are clearly
labelled with your child’s name. Although we will make every effort to recover
any personal items that are lost, we cannot accept responsibility for children’s
personal property.
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Research by the Welsh Assembly Government shows that a school uniform can:
 Provide a sense of identity and instil pride
 Support positive behaviour
 Assist in the identification of strangers
 Support and promote the ethos of the school
We do have a small bank of ‘nearly new’ uniform for those parents who may
be interested. These are available to buy with just a contribution to the school.
To find out more details please ask at the school office.
School Trends are the official suppliers of the uniform and offer a full range of items
bearing the School’s name and logo, at a very reasonable price. These are available from
the main office. We have a selection of sweatshirts and polo shirts available, but orders are
placed regularly if we don’t have your requirements in stock
It would be appreciated if parents would support the view that the school is the child’s
place of work, where an appropriate standard of dress is expected of us all.
We strongly discourage the wearing of leisure wear items to school as we believe that they
do not enhance the image of the school.

JEWELLERY
For Health & Safety reasons the only jewellery that is allowed in school is a watch and stud earrings
worn in the ear.

Physical Education Uniform
Indoors

Outdoors

White T shirt
Black/Grey Shorts
White socks

White polo shirt
Black/Grey tracksuit bottoms
Suitable trainers

Swimming - Year 4

Costume
Towel
Waterproof bag
No jewellery is allowed during physical education sessions.
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THE CURRICULUM
The Foundation Phase
We at St Athan are committed to delivering the curriculum through discovery as well as a
strong emphasis on literacy, numeracy and ICT and thinking skills. We encourage
exploration, questioning and experiential learning to support problem solving and
communication. The Foundation Phase curriculum puts play at the heart of it’s learning
with a focus on outdoor experiences and first hand opportunities.
There are seven areas of learning identified in the Foundation Phase.
 Personal and social development, well being and cultural diversity.
 Language, literacy and communication skills.
 Mathematical development
 Bilingualism – Welsh
 Knowledge and understanding of the world.
 Physical development
 Creative development

The Outdoor Classroom
The development and use of the outdoors as a learning environment is very important for
the development of all children.
In the outdoor area, the children will gain first hand experience to develop an
understanding of themselves and the world around them. They will have opportunities to
rehearse skills, consolidate and secure learning, solve problems and formulate individual
and group decisions.
Pupils also have the chance to experiment and test out ideas as well as learn to take risks in
a secure environment. More time spent in the outdoors also encourages a knowledge of
nature, health and fitness opportunities and encourages independent learning and enquiry
skills.
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KS 2
From Year 3 to Year 6, our children follow a skill based curriculum. The curriculum covers
all the National Curriculum subjects (as laid out in Curriculum 2008), however, the
emphasis is more on how to learn rather than just absorbing information.
The children are given a variety of learning experiences both inside and outside the
classroom environment. They are encouraged to decide on the ‘success criteria’ for their
work and work towards their own learning intentions – guided and assisted by their class
teacher. Individual achievement and target setting is our main aim to ensure all pupils
meet their full potential.
Their curriculum, much like the Foundation Phase, has a large practical element – with the
children experimenting and becoming active, independent learners, rather than being
given information and accepting it content. The core subjects of English, Maths, Science
and I.C.T are developed over a wide spectrum, from the basics to their real world
application. We place a huge emphasis on these skills and ensure every opportunity to
develop and enhance our children’s literacy or numeracy skills across the diverse
curriculum are fully explored and exploited. Our school has been selected and is currently
working with the Department for Education and skills (DFES) within the Welsh
Government, to produce new educational materials to support high quality learning and
teaching.
We have taken further steps to improve Literacy and Numeracy by further developing Big
Writing, boys reading and higher level reading skills alongside introducing the Big Maths
programme and purchasing more Problem Solving materials.
Physical Education, Sport and keeping fit is also a focus for our children with Key Stage 2
currently enjoying such activities as Judo, fitness workshops run by the secondary school
and extra gymnastic classes in addition to our curriculum provision.
This will stimulate and encourage a life-long interest in some form of physical activity,
sport, or recreation, for both health and enjoyment purposes.
Our netball, soccer and cricket teams enjoy playing matches against many of the local
schools throughout the year. During the summer term we take part in the Inter-School
Sports and swimming competitions.
Year 5 and 6 also enjoy French lessons weekly in preparation for secondary education.
These lessons are very popular and the feedback is extremely positive from our local
Secondary School.
The well-being of our children is utmost in our thoughts. From their daily healthy snack,
their healthy school lunch through to our attitude to being fit and healthy, we try our best
to give them a good start!
Our school has a hugely successful breakfast club which is very well attended. The children
are fed, encouraged to take part in a number of creative activities or if they wish, they can
sit, play or read.
We also offer a selection of after school clubs to encourage children to increase skill levels,
socialize and have fun. The mental well being of all who work within the St Athan Primary
family is extremely important. We are an inclusive school where all children and their
needs are catered for.
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Welsh is taught as a Second Language throughout the school. Pupils are taught to use
Welsh incidentally during the School day with the help from our Seren Iaith (Language
Stars). Pupils further develop the use of Welsh through playground games and fun
activities.
Helpwr heddiw systems also run in some some classes to support the use of Welsh in day
to day classroom practice.
Learning across the curriculum incorporates a Welsh dimension. Through ‘Y Cwricwlwm
Cymreig’. Pupils develop a sense of belonging , place and heritage. Topic planning includes
links with Welsh language, literature, history, art and music. An annual school Eisteddfod
is held including Welsh dance, art, songs and poetry.
Every week we hold a Celebration Assembly it gives us the opportunity to share good
practice and children’s work or behaviour with others. These pupils are also celebrated on
our newsletters and on our website. It really helps to encourage pupils to feel proud of
themselves and what they do.
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Pupil Voice is very important to us and to this end, we have an elected School Council
(Reception to Year 6) including Head boy / girl and Deputy Head boy / girl, an EcoCouncil with Eco Schools status, a Prefect system for playtime games, and Junior Road
Safety officers to encourage appropriate behaviour on our roads.
The children make full use of our two school halls, our large fields, the climbing frames,
large yards, Woodland Wonders area and outdoor learning environments.
During the course of their school work and as part of their transition to Secondary School
the children are given the opportunity to spend time at the residential centre in
Llangrannog. Here they can ski, toboggan, go trampolining, learn archery, enjoy walks and
many other activities – under the strong guidance and control of fully qualified instructors
as well as our primary and secondary staff members.
Each classroom has an interactive whiteboard, computer and the school has a recently
refurbished computer suite. We also offer a selection of netbooks, I pads, kindles and
laptops with wireless connectivity to help enhance their work.
The children are encouraged to be creative with their I.C.T and use it in a cross curricular
way.

Everyone has the opportunity to show their skills and development and have it celebrated
by the whole school and wider community.
We offer a variety of after-school activities ranging from sports to choir, puzzles to
gardening.
As a school, we have a strong musical ethos, where the children receive regular singing
practice and are encouraged to use their natural musical tendencies to enhance their work.
We also stage a number of musical events during the year, showcasing the amazing talents
of all our children.
We have very strong links with Llantwit Major Comprehensive School whereby transition
procedures and fun activities begin at Year 4. All children take part in these events
regardless of parents final choice of secondary school as the tasks are based on developing
skills, enjoying and experiencing workshops at secondary level.
As a school, we really pay attention to the well-being of our children, staff and families.
Sex education is a vital part of the Year 6 curriculum but we also appreciate it is a very
sensitive subject. With this in mind we offer Year 6 parents the opportunity to view any
DVDs shown before we show pupils allowing parents to ask questions, pass comments and
make the decisions on behalf of their children.
We have recently adopted a values approach to school where we highlight a particular
value every half term and celebrate and discuss in assemblies and as part of our PHSE
Policy. This is shown on the school website, in our newsletters and on display boards
across the school.
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We have developed a Prefect system where the older children help the younger ones learn
how to play new games, and ensure that those who want to play can!

Partnership with Parents
We have developed our play areas to incorporate both active and quiet area, reflection and
team activities.
We ensure all our children have a view and those opinions are shared with the staff
through our school council meetings. This helps to shape and develop the school
improvement and development plan.
Putting families first whereby we offer Community Coffee mornings, on a weekly basis.
During these sessions parents share their thoughts, opinions, ideas and also the needs of
our school community, Our Co-ordinator, Mrs Sian Manley, will take this information
forward and arrange appropriate parent training, workshops or speakers to attend coffee
mornings.
We hold nurture classes for parents, Reading Readiness projects as well and Language and
Play courses. We have been filmed as part of a promotional DVD which shows the impact
of such interventions and good practice in local schools. We are very proud of the success
we have had at St Athan Primary in this area and have recently been visited by Jane Hutt
AM to celebrate our successful partnership.
We have a very active, committed PTA who are always looking to encourage new members
and fresh ideas. There are meetings held both in school time and occasionally less formal
gatherings in the evenings. Events are planned and alongside fund raising a great time is
enjoyed by all.
Please note, all helpers need to undertake a DBS check (the old CRB) which can be done
simply and quickly through the school office.
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We encourage an ‘open door policy at our school and ensure there are numerous
opportunities for parents to join us, on whatever level they choose. Perhaps hearing
readers, supporting our forest school activities, PTA member or simply to enjoy our events
with the children for more details on the opportunities for parental involvement please
ask.

THE LOCAL COMMUNITY
Our school is very much part of the local community. Visits to the local village play a very
important role in our learning programme, as do the contributions made by local people
who come into the school.
Our Summer and Christmas Fayres are very well supported by local businesses through
donations of raffle prizes and attendance at the events.
We organise litter picks each term within the community alongside members of the village.
An awareness of the dedication and caring of people who help in the community is brought
to the children’s attention through regular visits and talks from our community policeman
and through visits from other community services.
We regularly attend community events and perform or support wherever we can.

FOREST SCHOOLS/WOODLAND WONDERS
At St Athan Primary School we pride ourselves learning from and within the environment.
Our approach to this creative method of learning has been celebrated and we receive many
visitors who share in our good practice. We deliver the Forest School Philosophy through
our Woodland Wonders studies. Pupils from Reception to Year 5 have timetabled lessons
based in our woodland area whereby we focus on environmental issues, science and
enhanced literacy and numeracy skills. Our pupils fully engage in this method of learning
with many parents supporting the school and being part of the sessions, organised by Mrs
Nicholls. Nursery and Year 6 also enjoy the woodland experience when appropriate in their
curriculum.

ECO SCHOOL
In order to make environmental awareness an intrinsic part of our school life and ethos, we
are a registered Eco school, and achieved the third Green Flag Award in the Summer 2016.
We are now working towards our Plantinum Award.
We have an Eco Club who met regularly to discuss and act upon issues relevant to the
school and they have been involved in carrying out an environmental audit, recycling,
discussing the playground facilities and helping with the school grounds.
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EQUAL OPPORTUNITIES
The staff and governors of St Athan Primary School are fully committed to providing equal
opportunities in education and strive to take every step to implement policies to achieve
this. Please see website for full policy details.
It is our aim to ensure that all children and staff have equal opportunities in all aspects of
school life, regardless of race, gender, disability or social or cultural background. The
school aims to develop and promote tolerance and respect for others and to foster each
individual’s self worth and personal identity as part of a caring community.

MULTI CULTURAL RACE EQUALITY POLICY
Our school is committed to working towards race equality, promoting positive approaches
to difference and fostering respect for people of all cultural backgrounds to enable all
within the school community to achieve their full potential.
Our school recognises that Wales and the UK have diverse societies made up of people
from many different racial, cultural, religious and linguistic backgrounds. It is important
that all pupils are adequately prepared to live in such a diverse society.

ADDITIONAL LEARNING NEEDS
Under the Code of Practice, a framework for identifying children with Additional
Educational Needs is in place within the school.
In most cases the class teacher or parent will initially identify a child with special needs.
The class teacher then assesses the needs of the child and informs the Additional learning
Needs Co-ordinator (ALNCO)who will work with the class teacher and ALN team to meet
the needs of the individual child or where needs are complex to devise an Individual
Learning Plan. This will identify targets and strategies to support the child, inside and
outside the classroom. In partnership with parents, the class teacher will monitor the
progress made by the child and where necessary seek further advice and support from our
Additional Learning Needs Team.
If a child needs more support than the school can provide the ALNCO, with parental
consent, will seek advice and support from appropriate outside agencies.
For those pupils with physical disabilities, the school is totally accessible to wheelchairs.
The school has an accessibility policy which is available on request.
Additional Parental Consultation appointments will be made with the ALN team for
parents with children who are identified as having additional Learning Needs.
A Support Group has been set up for parents of pupils with ALN to share advice and
information as well as support each other and form friendships.
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ASSESSMENT
Nursery and Reception pupils will be assessed on entry by means of the Baseline. This is
shared and discussed with all parents individually. Any pupils who come to our school
from a different pre-school setting are assessed using skill based assessment appropriate to
their age on arrival.
In our school we aim to provide a curriculum that is appropriate to the needs and abilities
of all our children. We plan our teaching and learning in such a way that we enable each
child to reach for the highest level of personal achievement. This policy ensures we
recognise and support the needs of those children in our school who have been identified
as ‘more able’ or ‘talented’. (Mat policy available at School Office)
All pupils are assessed continuously throughout the School and individual progress records
are kept for each child.
It is the School’s Policy to encourage and help pupils to set high expectations for
themselves in order to attain the level of work which matches their ability and therefore all
pupils set personal targets as a matter of routine. We are proud of our involvement in the
early development of Assessment for Learning (AFL), which is reflected in classroom
methodology and pupils learning strategies. In April 2010 we were invited to share our
good practice with visitors from all over Europe and this was another opportunity to
celebrate the good teaching practice within our school.
Alongside these targets the teachers have pupil targets, class targets and whole school
targets. All of these are based on individual potentials and how to best encourage pupils to
achieve to the best of their ability.
Welsh Government National tests take place in May and this data is used, in conjunction
with teacher assessments and not as ‘stand alone’ outcomes of children’s individual
success. We at St Athan feel it is very important to assess the whole child and not become
solely reliant on test results

BEHAVIOUR AND DISCIPLINE
We believe it is important to encourage children to become responsible for their own
conduct and standards of discipline. From the beginning our school children are
encouraged to behave with courtesy and consideration towards both adults and children
and to treat property with respect. Children are always spoken to courteously and are
expected to speak courteously to others.
As part of our Policy and in line with Government good practice all parents are asked to
sign and return the Home School Agreement which is in your pack. This will then be
signed by the Headteacher and a copy returned to you. The original will be kept in school
on file.
Our school believes in a positive approach to behaviour management which is used
throughout the school by all staff. Good behaviour is fostered by a variety of positive
rewards and pupils are encouraged to make the correct choices and are given opportunities
to reflect on their actions. Appropriate sanctions are used if behaviour falls below an
acceptable standard, details of which can be found in our Behaviour Policy. You will find a
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summary of our Discipline Policy, along with our Anti-Bullying Policy, on our website or a
hard copy can be given on request.

BULLYING is neither condoned nor tolerated and parents and pupils are encouraged to
report any incidents which are felt to be hindering the pupil’s well being. Every member of
staff is aware of our school policy which clearly defines the way in which the matter should
be dealt with. Our Prefects and School Council members offer peer support and guidance
when necessary.

WORKING IN PARTNERSHIP WITH PARENTS

HOMEWORK
Your help is vital to your child’s progress. Children who are achievers are invariably those
whose parents are interested in their school work and who help at home in evenings and
holidays. Please help us to help your child by committing yourself to helping with any
“homework” which we may send home. You will be given information regarding homework
at the beginning of each year by you child’s class teacher.
Do not hesitate to speak to the teacher if you have ANY concerns relating to homework and
they will be able to suggest alternative activities for children experiencing temporary
difficulties. We also run an after school homework club to help children complete their
homework.

PARENT TEACHER CONSULTATIONS
Parents are kept informed of their child’s progress through an annual written report, sent
towards the end of the Summer Term, and Parental Consultations in the Autumn and
Spring Term.
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In addition to these consultations, you are welcome to discuss any aspect of your child’s
work, progress or welfare at any time as well as additional informal pupil progress sessions
run throughout the year. Minor concerns can be discussed directly with the class teacher,
but you are asked to make an appointment, so that class work is not affected. More
serious matters and concerns should always be discussed with the Deputy Mrs Davies or
the Headteacher Mrs Haynes.

GETTING THE BEST FOR EVERY PUPIL AT SCHOOL IN
WALES/EQUAL OPPORTUNITIES
This Welsh Office document sets out a comprehensive programme to raise the educational
standards of pupils of all abilities in all schools in Wales. It is part of the ‘People and
Prosperity’ action plan to improve education and training across the board. The purpose is
to ensure that pupils are equipped to find personal fulfilment and to make their way
successfully in an increasingly competitive world. At its heart is the requirement for
schools to set targets for all taught subjects and activities so as to achieve pupil
improvement, year by year.
The school fully endorses this initiative and we aim to ensure every child reaches their full
potential. Our pupils achievements for the Foundation Phase Indicator of at least
Outcome 5 and at KS2 at least level 4 as determined by Teacher Assessments, in each of
the subjects of English, Mathematics and Science are stated in appendices. The school aims
to maintain these high standards.
In line with the Race Relations Amendments Act (2002), the school has produced an up to
date policy which is being discussed with the Governing Body. A ‘scheme’ will be put in place
to ensure that every aspect of the policy is delivered accurately and fairly and that correct
monitoring and reporting facilities are in place.

CHARGING AND REMISSIONS POLICY
It is the policy of the Governing Body to make no charge for education provided during
school hours, including the provision of books and apparatus. However, the school does
have to charge parents board and lodging at outdoor education centres. A small charge
may be made for lost, misplaced or damaged reading/library books.
Each year activities such as school trips are organised for which no charge can be made but
a voluntary contribution may be asked for to support the schools transport costs.
Frequently throughout the school year the school uses Pupil Internal funds or PDG to
subsidise trips, visitors and resources where possible. No child would be excluded from
such an activity because their parents cannot make a contribution, but these activities will
only be provided if there are sufficient voluntary contributions.
Parents who find themselves in financial difficulties should speak to our Headteacher as it
is the schools policy to support parents where we can.
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PUBLIC ACCESS TO DOCUMENTS
Head Teachers are required to provide parents with access to the following documents:

School Prospectus

The Annual Governors’ Report to Parents

Minutes and other papers of Governors’ meetings

The LA and Governors’ Statements of Curriculum Aims and Policy

Statutory Orders and Circulars regarding the curriculum

Estyn reports regarding the school

Details of the LA complaints procedures

Syllabuses and Schemes of Work in use in the school

LA’s agreed syllabus for R.E.

School’s Behaviour Policy
The Prospectus and Governors’ Annual Report to parents are distributed to parents. There
is an information area in the entrance for the display of certain school documents. Other
documents can be made available during the school day at a time convenient to both Head
Teacher and parent and many documents and policies can be found on our school website.

COMPLAINTS PROCEDURE
A copy of the Complaints Policy can be found in the appendices and is
available on our website.
If you have any concerns or feel that you need to make a complaint, please, in the first
instance make an appointment to see either the Class Teacher or if more appropriate the
Head Teacher.
With some general issues you may wish to consider raising the matter with one of the
Parent Governor Representatives, who will then discuss the matter with the Head Teacher.
If you feel that having followed the procedure above you are still not satisfied, then the
next step is to contact the Chairman of the Board of Governors.
Please note that any complaint made directly to the LEA will be automatically
redirected to the school, in order to follow the official complaint procedure
(see appendices)

Safeguarding
We have a statutory duty under the Children’s Act and the Education Act, to safeguard and
promote the welfare of children and therefore we all have a responsibility for ensuring that
children are protected from harm. All staff are fully trained in our school policy and
procedures. They confidently refer all concerns and disclosures to Mrs Haynes, our
Safeguarding Co-ordinator, Mrs Haynes may discuss concerns with parents and any
referrals to outside agencies will be assessed. A copy of our policy statement can be found
on our website.
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GENERAL INFORMATION
School Transport
Pupils may travel to and from school using the ‘School’ bus. There are two Escorts
employed by the Bus Company to supervise the children during the journeys and the
parents/children are responsible for buying their own return tickets from the driver.
Pupils can either board the bus at the Picketston Bus Stop, commencing at 8.25am or on
Flemingston Road. If pupils are late home it is a matter for the bus company and not the
school. The bus escorts will not let pupils leave the school premises until the buses have
arrived. This is however a public service and any complaints must be taken up with the Bus
Company. Please note that the pupils are the responsibility of you as parents until 8.50am
and after the end of the school day. Supervision cannot be guaranteed before or after that
time.
The ‘fare’ is £2 return £1 single. Unfortunately we do not have an assistant who can check
tickets, money etc. for the children at the end of the day but if there is any doubt
whatsoever about the child travelling home on the bus then the child is kept at school and
the parents contacted.
Obviously a note to the teacher concerning any alteration in travel arrangements is
essential to alleviate this problem. The bus ‘Escorts’ are only employed to supervise the
children during the journey. They are not responsible for lost clothing, lost lunch boxes
etc. or any traumas that might have occurred during the day however they will assist the
child or parent where possible.

Leaving School Early
Should your child need to leave school during a session e.g. to keep a medical/dental
appointment, a letter should be sent to the class teacher stating the time you or your
named representative will be picking up your child from school.
Your son/daughter will not be allowed to leave the premises unaccompanied, or without
prior arrangement (in writing).

Medicines
Medicines are not administered in schools by school staff for routine illnesses without
written permission and details from parents.
Children who suffer from asthma may keep their inhalers in their classrooms and use
them as required. In special circumstances, where a child is on permanent medication, the
Headteacher will make arrangements with individual parents.
Medicines must not be sent to school without the consent agreement in place between
parent and school

Illness
Please will you ensure that we are informed about any medical condition relating to your
child that is likely to affect your child’s education or general well being in school. At
various stages through the school years, children will have their eyesight and hearing
tested and a routine dental check is usually carried out. Any concerns raised during these
routine checks will result in the offer of an appointment to the relative health department.
If your child becomes ill or has an accident at school it may become necessary to contact
you. Please ensure that emergency contact numbers are up to date. Children who have
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minor accidents at school, usually when falling over at playtime or lunchtime, are tended
to by one of the school’s qualified first aiders. These accidents are recorded in the accident
book and parents are informed of any significant incident either by means of a note or
telephone call. Please do not send your child to school if they are unwell.

Dogs
Please can you not bring dogs to the school yard. We often have to clean up the mess which
they leave behind. We therefore, request that you leave dogs at home when escorting your
children to and from school. The Governing Body has banned dogs from the school site.

Smoking in School
In line with Government legislation, we operate a NO SMOKING POLICY. Please do not
smoke either in school or when waiting in the school grounds.

Head Lice
As all schools we have cases of head lice in school. These can be minimised by tying back
long hair and regularly using a nit comb. The school nurse no longer visits school to
inspect children’s hair; parents are asked to do this at home on a regular basis. Head lice is
regarded as a community problem, generally when a child has head lice, other family
members will also be infected. Advice can be sought from the local pharmacist on methods
of treatment. If you do need further advice we do hold meetings with the school nurse,
throughout the year, where information and guidance can be found. Please attend these
meetings and together we can improve this situation.

Parking
Parking inside the school grounds is for staff only. Please respect the parking restrictions
outside the school at all times, do not park your car where children’s lives may be put at
risk.
We do have two spaces in the school car park allocated for those with an orange
disability badge. If you inform the school office that you need the space and show your
badge to the secretary, you would be welcome to use our car park.

School Security
All visitors to the school are requested to report to the Secretary’s office to sign in. If
visitors are spending time at our school a coloured lanyard is issued to them to wear. The
colour lanyard indicates to all staff that the visitor has or has not been through the DBS
security checks at the local authority.
Photographs of all staff are displayed and children are encouraged to be observant at all
times.
All doors are fitted with security locks and access to the school is only through the main
entrance. This door is controlled with C.C.T.V. and a door release system. The gates to the
playground/reception class are locked ten minutes after the start of the day and reopened
ten minutes before the end of the day.
A C.C.T.V. system has also been installed around the school and video records all areas.
This system not only makes the school a safer place, but also allows us to monitor
behaviour and movement both around and outside the school.
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Thank you for taking the time to read this information- we
do hope that you find it useful, but if you have any
suggestions on how we could improve our Handbook, then
please let us know.
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APPENDICIES

Working in Partnership for Success at St. Athan Primary School
The school will:









Maintain a high standard of education, keeping in line with national government
requirements, within a balanced curriculum.
Care for each child’s safety and well-being.
Endeavour to meet the requirements of children whatever their needs to achieve their
full potential.
Ensure that each classroom is a positive and stimulating learning environment.
Set homework to extend the curriculum work in school.
Teach children to develop a positive attitude towards everyone regardless of difference
in gender, race, culture, belief, values, age, and need.
Help children to understand their role in the village community.
Communicate effectively and sensitively with parents:

1. Regular meetings to discuss the progress of children, indicating strengths and areas for
development through individual targets.
2. Provide prompt information about behaviour or class work that may be a cause for
concern or celebration.
3. Provide clear information about homework tasks.
4. Provide opportunities for parents to become involved in school life.
5. Provide information to parents about school activities through regular newsletters, open
days, meetings and the annual report.
6. Make available all relevant school policies, for information.
The parents/carers will:
1. Make sure that each child arrives at school on time.
2. Make sure children wear suitable clothing in line with the school’s code of dress and
that the PE/games kit is brought to school each week.
3. Support their children with homework tasks and ensure homework is returned within
the set time.
4. Attend termly consultations with the class teacher.
5. Support and work with the school in any behaviour management programmes as
outlined in the positive behaviour policy summary.
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6. Work in partnership with the school to develop positive attitudes towards those from
different cultures and races and with different feelings, values and beliefs.
7. Let the school know of any concerns that may affect their children’s work or behaviour
at school or ability to do homework.
8. Read and act upon any information sent home.
9. Endeavour to provide a safe, secure and happy environment at home.
10. Encourage other opportunities for home learning.
11. Foster a positive attitude towards education and the school and use discretion when

discussing issues or grievances in front of children, as these may have a negative effect on
their outlook
The child will:



Respect other’s culture, race, feelings, beliefs and values.



Be kind and speak politely to everyone in school.



Take good care of the building, equipment and school grounds.



Try to wear school uniform daily and remember PE kit



Behave in a safe way.



Be helpful.



Tell a member of staff if they are worried or unhappy.



Ensure that they will take home all school letters.
Together we will:

Value one another as partners with our children.
Listen to and support each other in our aim to provide the best education for our children.
Signed


Parent

…………………………………………………..



Head teacher



Pupil

…………………………………………………..

…………………………………………………..
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Data Protection
You will be asked to give us confidential details relating to your child when he/she enters
School, including the name and address of your Doctor.
Some of this information may be stored on the School’s administrative system. It will be
kept purely for School use and will comply with the requirements of the Data Protection
Act.
Please inform us of any changes to emergency contact details or change of address as soon
as possible so that records are updated.

ATTENDANCE FIGURES FOR 2016/2017TN
PRIMARY SCHOOL

ABSENCES

AUTUMN

SPRING

SUMMER

ATTENDANCE
PERCENTAGES

95.5%

95.1%

95.5%

AUTHORISED
ABSENCES

3.5%

3.8%

4.2%

UNAUTHORISED
ABSENCES

0.4%

0.5%

0.4%
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Unauthorised absences are absences that:A) the school has not been notified of reasons for absence, have
not notified the school
B) are not recognised as being valid reason for absences
C) do not meet the local authority criteria for extenuating
circumstances
It is important to note that a letter from home does not necessarily mean
that the absence is valid.

ST ATHAN PRIMARY SCHOOL
Official Complaints Procedure
If you have any reason to make an official complaint, in the first instance you should make an
appointment to see the Headteacher in order to discuss the matter.
If you feel that the discussion has not produced a satisfactory outcome, you should then
contact the Chairman of Governors, Cllr J. Thomas and request the matter be discussed by
the Governors of the School.
Cllr. J. Thomas can be contacted by telephoning: 01446 750216
or a letter, addressed to: Flemingston Court, Flemingston Nr Barry, Vale of Glamorgan
If on receiving the Governors’ response you are still dissatisfied, you should then write to the
Director of Education at the following address:

Director of Learning and Development
Provincial House
Kendrick Road
Barry
Vale of Glamorgan
CF63 4RU

A full copy of our complaints policy can be found on our school website.
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Pupils with Physical Impairment
We have intergrated provision for physically impaired pupils. We have the capacity to
accommodate pupils with a range of complex needs within mainstream classes,
supported, where necessary by specialist teachers and a team of pupil support
assistants. We have the facility to provide on-site physiotherapy and speech and
language therapy and occupational therapy can be organised through the appropriate
bodies in the LA. As the school is on one level access is appropriately designed for
non-ambulant pupils. Applications for entry for pupils with additional needs are
considered in partnership with the Pupil Support Service of the LA.
Admission arrangements for pupils with disabilities.
 Pupils between 3 and 11 years (Primary Age Pupils) may be admitted on the
recommendation of a statement of special needs, where the pupil’s needs have
been matched to the provision available at St Athan Primary School, a
mainstream school with the capacity to accept pupils who have physical
disabilities. Pupils are admitted subject to annual reviews. Changes in the pupils
needs can be reassessed at any time, if required. Admissions in these
circumstances are arranged by Pupil Support Services in consultation with the
school, parents and other relevant bodies.


Pupils without a statement of special needs may be admitted in the nursery and
reception classes through the recognised school / county policy and procedures
and their needs assessed on admission. The school may need to carry out initial
assessments in consultation with parents and other relevant persons to ensure
that the pupil’s needs can be safely and appropriately met prior to admission.
This is particularly important where specialised equipment and additional staff
requirements are required. The school and the LA Pupil Support Services will
endeavour to make reasonable arrangements to ensure pupils with disabilities
have access to all aspects. Assessments may lead to pupils receiving a
statement of special needs, making recommendations for future placements
and provision.



Parents and pupils are welcome to visit the school to see what we are able to
offer for pupils with disabilities. It is important that parents and pupils are
able to make informed decisions regarding potential admissions.

For specific admissions details please refer to the Vale LA Admissions Policy available
at the school or from the LA. Sections 2.1, 2.2, 5.3 & 8.1)
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Equal Opportunities and Disability
At St Athan Primary School we have a uniquely inclusive, positive and proactive school
environment that caters for all children, staff, parents and visitors. All are treated
as individuals and personal, physical, ethnic and cultural characteristics, needs are
differences are respected, valued and celebrated. The schools ethos embraces
diversity as an integral part of school life and the wider community. Access and
inclusion are considered for all aspects of the school. The school is designed to
provide open access for all and we always endeavour to make the necessary
reasonable arrangements possible to ensure equal access to the curriculum and all
other activities. The school has a Disability Discrimination Act (DDA) / Disability
Equality Scheme (DES) policy / Scheme and an accessibility plan (as required under
the Disability Discrimination Act 1995) to ensure physical, social, personal and
educational access is suitably achieved as far as it is reasonably possible. Our
schemes of work and daily routines actively promote disability awareness and equal
opportunities. Every effort is made to ensure that disabled pupils are not treated les
favourably than other pupils, through thorough planning and risk assessments. This
may involve specialised provision, differentiated tasks / activities and resources to
provide equalised opportunities. Discrimination on the grounds of disability will not be
tolerated. Staff and Governors are fully aware of their obligations under the
Disability Discrimination Act and the Disability Equality Duty.

Please see admission arrangements for pupils with disabilities in Appendices.
A full copy of the Disability Equality Scheme (DES) Policy / Scheme and an
Accessibility Plan is available upon request please note that this is under review
following the completion of major structural works to the school – accessibility is now
greatly improved.
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St Athan Primary School
Code of Conduct



















Put the well-being, development and progress of our
children first.
All staff need to act in an open and transparent way with the children in their
care. We have a duty to protect our children from discrimination, harm and to
maintain professional boundaries.
We need to maintain our high quality of provision at all times, taking
responsibility for our areas and ensure that the children are given the learning
experiences they require, in order to move them forward with their learning.
Treating other people with dignity and respect.
All staff are expected to treat other colleagues, pupils and visitors - including
parents, with dignity and respect.
Unacceptable behaviour such as discrimination, harassment or intimidation will
not be tolerated.
This includes physical and verbal abuse, use of inappropriate language or
unprofessional behaviour with children, colleagues and visitors - including
parents.
Demonstrate honesty and integrity.
All members of the school community - teachers, L.S.A.’s, parent helpers,
Governors, catering and cleaning staff come into contact with a significant
amount of data and information in relation to pupils, staff, school activities and
many other matters.
We all have an obligation to read and observe the requirements of
the Data Protection Act 1998.
No-one should disclose sensitive information about the school and its
employees to other parties (including parents, colleagues or internet sites.)
Exemptions to this are suspected or alleged abuse of a child which must be
dealt with via the appropriate Child Protection Procedures.
All communications with the media must be directed through the Head teacher
or Chair of Governors.
Demonstrate respect for diversity and equality.
All members of the school community will promote a positive ethos and provide
the children with positive role models.
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End of Key Stage Data 2016/17
Foundation Phase
Language, Literacy – 42% of pupils achieved Outcome 6 (up from 34% 2015/16
88% of pupils achieved Outcome 5+
Mathematical Development – 50% of pupils achieved Outcome 6 (up from 41% 2015/16)
92% of pupils achieved Outcome 5+

Key Stage 2
Literacy - 44% of pupils achieved Level 5 (up from 36% 2015/16)
92% of pupils achieved Level 4+
Maths - 44% of pupils achieved Level 5
100% of pupils achieved Level 4+
Science - 44% of pupils achieved Level 5
96% of pupils achieved Level 4+
Welsh -

76% of pupils achieved Level 4+ (up from 68% 2015/16) with
8% (2 pupils) achieving a Level 5. This is a first for St Athan Primary School.

Again this year our pupils, as all pupils across Wales sat national tests for Reading, Numeracy and
Reasoning. The tests were sat by Year 2 pupils up to Year 6. Our children yet again were mature
about the assessments and gave 100%. The expectation on the pupils is very high and is a snap shot
of their abilities. The Welsh Government sends out our data before the end of term when a letter is
sent home to parents on pupil progress.
Again this year as a school we also took the decision to continue with our assessments in nonverbal, mathematics, reading and spelling. This was to ensure we were able to track progress. Our
end of key stage assessments have been submitted.
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National Curriculum Comparative Report

43

ST. ATHAN PRIMARY SCHOOL
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Headteacher Mrs L. Haynes B.A. (Hons) Educ.

: 01
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ST ATHAN PRIMARY SCHOOL Rock Road, St Athan, Vale of Glamorgan CF62 4PG
Tel 01446 751480 Fax: 01446 751954 ‘E’ – Mail: StAthanPS@valeofglamorgan.gov.uk
Website: www.stathanprimaryschool.co.uk

Primary School Free Breakfast Club

We as parents
1. We agree that our child/children must conform to the school rules.
2. We give permission for staff to administer first aid if necessary.
3. We understand that the club will not admit any pupils until it opens at
8:10am.
4. We understand that no pupils will be admitted after 8:40am.
5. We understand that free breakfast is not a right. St Athan can refuse entry to
any children on the grounds of unacceptable behaviour.

I have read the above information and agree to the above conditions
Signed ____________________

Date _______________

Please sign and date then return to school with completed attached form.
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